RETIREMENT 101
Reciprocity

SBcera

San Bernardino County Employees’

Retirement Association

Reciprocity is an agreement that allows you to link your retirement benefits between several Cal-
ifornia public retirement systems. It enables you to preserve and enhance your total retirement

system benefits.
Benefits of establishing reciprocity

Your contribution rate may be adjusted based on
your benefit tier in the first system. Be aware that
you may owe additional contributions or receive a
refund for overpayment of contributions due to the
change in your contribution rate.

If you were a member of an eligible recipro-
cal public retirement system prior to January
1, 2013 and establish reciprocity, you may be
eligible for the tier and benefit levels in place
prior to January 1, 2013.

The service credit earned in one system may
be used to meet the minimum requirements
for vesting and/or retirement eligibility in the
other system. However, when calculating your
benefit amount, each system will only use the
years of service credit earned with its system.

Your highest Final Average Compensation
(FAC) from either system may be used by both
systems to compute your benefit.

Requirements

There must be no more than 180 days between
leaving one system and establishing member-
ship with the other system.

There cannot be any overlapping service cred-
it. You must have a clean break in service from
the previous system before entering the new
one.

Upon establishing reciprocity between two or
more retirement systems, you must retire con-
currently (on the same date) from both (or all)
systems.

Your contributions from the previous system
must be “on deposit” with that system, mean-
ing you did not withdraw them when you termi-
nated employment.

You cannot be retired and currently receiving
a retirement benefit payment from the other
system.

Example

Sally worked for the County of Riverside (CalP-
ERS) full-time and earned three years of ser-
vice credit before coming to the County of San
Bernardino (SBCERA) where she established
reciprocity. After earning two additional years
of service credit she is vested (five years total).
She continues to work for the County of San
Bernardino for twenty years. Upon her retire-
ment she will retire concurrently (on the same
date) from both systems and receive two ben-
efits. One benefit will come from the CalPERS,
based upon her benefit formula she had at the
time of her employment and her three years of
service credit. One benefit will also come from
SBCERA, based upon her benefit formula with
us, and her twenty years of service credit here.

For more information regarding all of the eligibility requirements for reciprocity and what retire-
ment systems you can link together, please visit www.SBCERA.org/reciprocity or contact us by

phone at (877)722-3721.

Ready to retire? Contact SBCERA at (909) 885-7980 or request a consultation online at SBCERA.

org/appointment.
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SBCERA's

Reciprocal Agencies

SBCERA has reciprocal agreements with the following systems:

« CalPERS (California Public Employees’ Retirement System)

» Any pension plan that has reciprocity with CalPERS

« CalSTRS (California State Teachers’ Retirement System)

« JRS (Judge's Retirement System) & JRS Il (Judge’s Retirement System II)

» Retirement systems in the other 19 counties operated under the 1937 Act, which

include:
Alameda County Sacramento County
Contra Costa County San Diego County
Fresno County San Joaquin County
Imperial County San Mateo County
Kern County Santa Barbara County
Los Angeles County Sonoma County
Marin County Stanislaus County
Mendocino County Tulare County
Merced County Ventura County

Orange County
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