
Service Credit is one of the important factors used to

calculate the benefit you will receive when you retire. Your 

retirement service credit is the number of years that you have 

earned working for an SBCERA-covered employer which 

count toward benefits in the SBCERA retirement plan. Service 

credit is one of the major factors that determines the monthly 

retirement benefit you receive when you retire; therefore, 

the more years of service credit you have, the higher your 

monthly retirement benefit will be. 

One year of service credit is equal to 2,087 hours, 

excluding overtime hours. This often differs from the service 

hours used by your employer to determine a service year, 

which may be 2,080 hours. The seven additional hours used 

by SBCERA takes into account the variation in calendar years 

and payroll schedules, i.e. every four years February has an 

extra day, in 2008 there were 27 pay periods. To increase 

your service credit other than by working, you may want to 

investigate some service credit purchase options. Service 

credit purchases may be made for previous employment time 

that qualifies as permanent, seasonal or temporary service 

that you provided for an SBCERA-covered employer prior to 

becoming eligible for SBCERA membership. Also, you may 

purchase service credit when you return from certain leaves 

such as authorized sick leave without pay or military leave of 

absence. If you are a returning employee and were previously 

an SBCERA member but terminated service and withdrew 

your retirement contributions, you may restore the withdrawn 

service credit in full by re-depositing your previously with-

drawn contributions, plus interest. The purchase of any of 

the aforementioned types of service credit will count toward 

vesting and retirement eligibility requirements. 

The purchase of service credit for Prior Public Agency 

Service (PPAS) service is another way to enhance your 

retirement benefit. You may purchase service credit for all or 

part of prior service with the U.S. military, the U.S. Federal 

government, the State of California, and some public employ-

ers in the State of California. However, you may not purchase 

PPAS if you are currently receiving a retirement benefit from 

that employer or if you will become eligible to receive a re-

tirement benefit in the future from that employer. Prior public 

agency service will increase your total years of service credit 

and is used in the calculation of your SBCERA retirement 

benefit, but it will not count toward the minimum require-

ments to become vested or retire from the SBCERA plan.

Finally, Additional Retirement Credit (ARC) is available 

for purchase to increase your service credit total. It is not 

based on actual employment and you must be an Active vest-

ed member in order to purchase ARC. It may be purchased in 

monthly increments, with a minimum purchase of one year, 

up to a maximum purchase of five years. ARC time may not 

be used toward vesting or retirement eligibility requirements.


