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Earnable Compensation

By definition, “earnable compensation” is an employee’s
base pay, plus any additional payable items as outlined in
his/her respective Memorandum of Understanding for the
member's individual unit. When an employee decides to
retire, earnable compensation is determined as his/her
base pay and additional items earned during the member’s
highest 12 consecutive months.

What many people forget is that earnable comp is never
inclusive of overtime pay. However, it may be inclusive of
certain premium pay items such as On-Call or Call Back pay.
Also, any employer 401(K) matches are excluded from earn-
able compensation.

Some common examples of additional pay items include
flexible medical dollars, uniform allowance, shift differential
pay, bilingual pay, automobile allowance, etc. Again, you
must review your own respective MOU for specific details of
what may apply to your bargaining unit, or consult directly
with your employer for a list of approved pay items.

If your bargaining unit allows cash outs of certain types
of leave, i.e. administrative or vacation leave, those dollar
amounts may also be included in your earnable compen-
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sation calculation if the cash outs were both earned and
cashable during your highest 12 consecutive months of pay.
Most employers impose maximum earned and cashable
limits which would also apply to the earnable compensation
calculation. For example, an exempt County employee may
cash out 300 hours of vacation; but, for purposes of earnable
compensation, only the amount accrued in the 12-month
period, or 160 hours, is included in the calculation.

When you receive your annual member statement or gen-
erate a benefit estimate online through Web Member Ser-
vices (www.sbcera.org), the calculations do not include

your entire earnable compensation, as certain additional pay
items cannot be determined until you retire or request a spe-
cific benefit estimate from an SBCERA Retirement Specialist.
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